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Context Statement

Mount Barker South Primary School caters for students from R-6. At the time of this report, the enrolment in 2025 is 399. Mount Barker
South Primary School is classified as Category 5 on the Department for Education Index of Educational Disadvantage. At the time of this
report, the school population includes 5% Aboriginal students, 14% students with disabilities, 1% students with English as an additional
language or dialect (EALD) funded background, 1% children/young people in care. Further information about the school is available on
the school's website (including its context statement), as well as the My School website.

Mount Barker South Primary School is a growing R—6 school located in a thriving Adelaide Hills community, set across expansive and
picturesque grounds that include two large ovals framed by established gum trees. Our inclusive school community supports a diverse
range of learners, including two Special Options classes, fostering a culture where all students are known, valued and supported to learn
and grow together.

In 2026, Mount Barker South Primary School became part of a Shared Zone with Mount Barker Primary School, providing families within
the zone the opportunity to choose between two high-quality public primary schools. This shared approach supports sustainable
enrolment growth while strengthening collaboration between two schools committed to working together in the best interests of local
families and children in the Hills.

Our school benefits from a stable, highly collaborative staff team who work closely together to plan, assess and moderate learning,
ensuring consistency, high expectations and continuity for students. Student agency remains a key focus, with students encouraged to
be active partners in their learning, using their voice and choice as a powerful lever for engagement and achievement.

Student wellbeing is central to all that we do and is embedded across classrooms, play spaces and daily routines. Supported by an
engaged and supportive community, strong relationships and shared expectations enable students to feel safe, connected and ready to
thrive.

Our vision, Collaboratively Improving Learning, reflects our ongoing commitment to collective responsibility and continuous
improvement. We authentically embed First Nations perspectives across the curriculum, guided by the expertise of our Aboriginal
Education Teacher and Aboriginal Community Education Officer. We value strong partnerships with families and actively encourage
family engagement, particularly in supporting reading as a key area of continued growth.

Cassie Manton, Principal

Data Source: Department for Education data holdings from Mid census captured in AUGUST 2025.

Governing Council Report

The past year was another outstanding year for the school, and the school’s popularity and reputation demonstrates this though
continued high enrolments. Indeed, the school’s students numbered over 400 for most of the year, and are expected to grow slightly
further next year. Reshaping of the school’s zone now means more families who would previously have fallen in our zone now default to
other schools in the area as the Department for Education (DfE) seeks to maximise capacity. These high enrolment numbers and the
continued growth in the region place a lot of pressures on the school’s leadership and staff.

Unfortunately, due to a remodelling of DfE funding calculations, at the same time as numbers have increased, funding per student has
decreased at the school. This places further pressures on the leadership team to be creative with resources to ensure the most effective
education and community outcomes. The dedication of Cassie and her team to work through this, maintaining access to valued shared
resources such as the library and specialist teaching areas, as well as the important supports for wellbeing and learning that are in place
are to be commended. The creativity and professionalism of the leadership team and staff leaves me confident that the school will
continue to thrive and be resilient to this and future challenges.

The school hosted a number of excellent events throughout the year, and the spectacular Christmas market and end of year concert in
particular were incredibly successful. The Christmas market enabled many local small businesses, including lots with links to the school,
an opportunity to sate the need of many children (and parents!) the opportunity to buy some last minute gifts. The end of year concert
was an excellent evening for all, and being a parent of a (now graduated) year six student myself, was very effective in producing tears of
joy and reflection of how this school is such an amazing place for students to grow and learn. The year six graduation event was equally
thoughtful, leaving students, parents, and staff alike with deep and lasting memories.

This was my last year as a parent of a child at MBSPS, and thus also my last as a member and later Chairperson of its Governing Council.
It has been an enjoyable privilege to contribute to the school’s community and leadership for the past seven years, and | strongly

encourage anyone with an interest in the school community to consider nominating to support the school’s continued growth.

Mark Farrell, Governing Council Chairperson
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Performance Summary
NAPLAN Proficiency

In 2023 the Australian Curriculum, Assessment and Reporting Authority (ACARA) - a Commonwealth Independent statutory authority -
announced changes to NAPLAN performance reporting. The new approach replaces the previous numerical NAPLAN bands and the
national minimum standard.
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Data Source: Department for Education Assessment Data Holdings, 2025. If there are less than 6 students who sat NAPLAN in a school, no information
will be shown. If a year level has less than 6 students, that year level will not be shown in NAPLAN results.
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Data Source: Department for Education Assessment Data Holdings, 2025. If there are less
than 6 students who sat NAPLAN in a school, no information will be shown. If a year level has
less than 6 students, that year level will not be shown in NAPLAN results.
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Writing
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Grammar
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Total 52 46

Data Source: Department for Education Assessment Data Holdings, 2025. If there are less
than 6 students who sat NAPLAN in a school, no information will be shown. If a year level
has less than 6 students, that year level will not be shown in NAPLAN results.
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Spelling
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level has less than 6 students, that year level will not be shown in NAPLAN results.
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School Attendance

Year Level 2023 2024 2025
Reception 89.2% 90.4% 87.0%
Year 01 89.4% 88.5% 90.5%
Year 02 91.5% 86.3% 89.8%
Year 03 89.2% 84.3% 88.4%
Year 04 85.1% 86.3% 90.7%
Year 05 88.8% 88.6% 88.2%
Year 06 85.8% 86.9% 88.2%
Primary Other 92.6% 85.6% 82.2%
Total 88.5% 87.3% 88.8%

Data Source: Department for Education Attendance Data, Semester 1 Report 2025. A blank cell indicates there we no students enrolled. 'Primary Other' includes
students enrolled in specialised education options. 'Secondary Other' includes students who have already spent a year at Year 12 and elected to undertake further
study at Year 12.

Attendance Comment

In South Australia, all children and young people must be in school from 6 years to 16 years old. They must attend a government or non-
government school full time. From age 16 to 17 however, young people must attend school or an approved learning program (such as an
apprenticeship, traineeship, accredited course or university). Schools and parents must encourage and support students to come to
school every day. Parents and caregivers must make sure their child is enrolled in a school, and attends school all day and everyday it is
open, unless a child is sick or has an approved exemption. Teachers and leaders actively follow up when a student misses school,
including recording all absences and non-attendance. All schools in South Australia have local attendance procedures governed under the
Education and Children's Services Regulations 2020.

Page 8 2025 Annual Report to the Community



School Parent Opinion Survey Results
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Data Source: 2025 Department for Education Parent Opinions Survey, Term 3 2025.
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Intended Destination

Leave Reason

Number %
IS - INTERSTATE 15 60.0%
NG - ATTENDING NON-GOV SCHOOL IN SA 4 16.0%
TG - TRANSFERRED TO SA GOVERNMENT SCHOOL 4 16.0%
U - UNKNOWN 2 8.0%

Data Source: Department for Education Destination Data Report, 2025. Data extract term 3 2025. Data shows recorded destinations for

students that left the school in the previous year. Data is uploaded by schools in term 3 and may not reflect final or total figures at time
of report creation.
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Highest Qualifications held by the teaching
workforce and workforce composition

All teachers at this school are qualified and registered with the SA Teachers Registration Board.

Qualification Level Number of Qualifications
Bachelor's degrees or Diplomas 24
Postgraduate Qualifications 4

Data Source: Data extracted from Mandatory Workforce Information Collections as on the
last pay date of June 2025. As self-reported by staff in the system.

Please note: Data includes staff who are Actively employed and on extended paid leave. Please note only the
highest qualification of the Teaching staff is reported. Excludes any number of other certifications earned.

Workforce composition including indigenous staff

Teaching Staff Non-Teaching Staff
Indigenous Non-Indigenous Indigenous Non-Indigenous
Full-Time Equivalents 0.0 25.8 0.0 14.9
Persons 0.0 28.0 0.0 23.0

Data Source: Data extracted from Mandatory Workforce Information Collection as on the last pay date of June 2025.

Please note: Data includes staff who are actively employed and on extended paid leave.
"Indigenous category" is self-reported by staff in the system.

Financial Statement

Funding Source Amount
Grants: State S5 452 792
Grants: Commonwealth $2 750
Parent Contributions $128 601
Fund Raising $24 768
Other $24 768

Data Source: School supplied data.
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